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Research Analysis

SB1436 requires that an employer provide for a criminal history background check before a
nurse aide begins an employment or contract. The measure adds any crime resulting in the
individual being put on the sex offender registry and human trafficking to the list of offenses that
would result in the employer not hiring or contracting with the individual in question. Last, the
measure also reduces the time elapsed requirement from 7 to 5 years as it relates to sentence
completion for the included charges.

FA1 to SB1436 strikes unlawful prescription or dispensing of a Schedule I through V drug to the
list, if the position involves access to medication from the list of offenses that would result in the
employer not hiring or contracting with the individual in question.

Prepared By: Suzie Nahach

Fiscal Analysis

After review, the FA1 to SB 1436 has no fiscal considerations to the state.
Prepared By: Stacy Johnson

Other Considerations

None.
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